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What Makes GSF USA a
Great Place to Work

At GSF USA, we care about clean and the people behind clean.
We invest in our team members by offering:

At initial hire, onboarding includes
site-based skKill, product,
equipment and process training.

60% of operations management and
3+ professional administrative staff have

years 3+ years of service.
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| 43% of hourly cleaners have 2+
43% years of service.

GSF Managers are continually looking
to identify high-potential hourly

cleaners for promotion.

50% of operations management and
professional administrative staff were
developed and promoted from within.
Many started as hourly cleaners.

LEADING, SAFE AND SUSTAINABLE SOLUTIONS

BENEFITS

Ongoing training helps employees
continually learn and improve to drive
safety, efficiency and client satisfaction.
Ongoing training topics may also include
management and leadership.

Full-time benefits eligibility for those
at 32.5 weekly hours includes:

3 Minimum Essential Coverage
medical plan tiers with GSF
contribution toward premiums.

A voluntary dental plan.

Paid vacation time allotment at
1 and 3 years of service.

Paid personal time allotment at 90
days of service and each calendar
year following.

Paid bereavement and jury duty time.

401(k) retirement plan.

Escalating hourly wages.
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WE CARE ABOUT CLEAN

New, high-quality
equipment
enhances cleaning
productivity and
consistency.

Make a difference with a rewarding career at GSF USA.
Learn more at www.gsf-usa.com/careers/.

Where appropriate,
automated “cobot” floor
scrubbers and vacuums
complete repetitive and
time-consuming floor care
tasks.

Where appropriate,
electrochemically activated
solutions (ECAS) for cleaning and
disinfecting replace toxic
chemicals, uphold safety and
improve indoor air quality.




